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Conference Schedule
Tuesday , February 20, 2018 (Day 1)

7:00a–
9:00a

Badge Pick Up

7:30a–
8:25a

Room
D/E Gourmet Hot Breakfast Buffet

8:30a–
9:50a

Room
D/E

“Active Shooter, Big Problems: Lessons Learned” – Guilbert
Brown, Pennsylvania State System of Higher Education, Office of the
Chancellor, Acting Assistant Vice Chancellor and Angela Vincent,
Edinboro University of Pennsylvania, Chief of Police

10:00a–
10:55a

Room
D/E

“Working at the Crossroads of Campus Safety and Mental
Health: Prioritizing Safety while Effectively Managing Student’s
Emotional Well-Being” – Erin Carcia, Babson College, Associate
Director/Administrative Lieutenant, Public Safety and Jan Holton,
Babson College Director, Counseling Services

11:00a–
11:30a

Room
D/E

Guided Roundtable Discussions

11:30a–
1:00p

Room
D/E Gourmet Lunch Buffet

1:00p–
1:55p

Room
D/E

“Advanced Campus Protection Strategies & Data Driven
Outcomes” – William Adcox, University of Texas Police at Houston,
Chief of Police and Chief Security Officer and Ray Gerwitz, Univer-
sity of Texas Police at Houston, Director Risk Strategy and Opera-
tional Excellence

1:00p–
1:55p

Room
F

“Meeting the Students in their World: A Proactive and Successful
Approach to Direct and Engaging Discussion on Safety, Security,
and Sexual Violence Matters” – Mike Raters, Wabash College, Dean
of Students and Rich Woods, Wabash College, Director of Safety and
Security

2:00p–
2:55p

Room
D/E

“Building a Campus Coalition for Mental Health and Suicide Pre-
vention” – Brian Kassar, Montana State University, Staff Psychologist
and Suicide Prevention Coordinator and Betsy Asserson, Montana
State University, Director of Counseling and Psychological Services

2:00p–
2:55p

Room
F

“Off Label Emergency Operations Centers: 10 Easy-to-Do Hacks
to Get Your EOC Ready!” – Marc Burdiss, Northern Arizona Uni-
versity Police, Director of Emergency Management

3:00p–
3:55p

Room
D/E

“Foreign Nationals: What Law Enforcement Needs to Know” –
Henry McGowen, Federal Law Enforcement Training Center – DHS,
Attorney-Advisor (Instructor)

3:55p–
4:00p

Room
D/E

Announcements



Wednesday, February 21, 2018 (Day 2)

Conference Schedule

Thursday, February 22, 2018 (Day 3)

7:30a–
8:25a

Room
D/E Gourmet Hot Breakfast Buffet

8:30a–
9:50a

Room
D/E

“Trading Places – Transitioning from Municipal to University
Policing” – Ceaser Moore,, University of Houston, Assistant Vice
Chancellor System Police Operations UH System / Chief of Police UH
and Russell Miller, University of Houston, Captain of Police

10:00a–
10:55a

Room
D/E

“Consolidating Police Services at Three Higher-Education Cam-
puses into One Unified Force” –Adam Garcia, The University of
Nevada, Reno – University Police Services, Assistant Vice President &
Director; Todd Renwick, The University of Nevada, Reno – University
Police Services, Assistant Chief; and J. Kyle Dalpe, Truckee Meadows
Community College, Interim Dean, Technical Sciences & Governmen-
tal Relations Liaison

10:00a–
10:55a

Room
F

“Terrorism: Thinking Globally, Reacting Locally” – Chris Calbert,
City of Zachary (Louisiana), Chief Administrative Officer

11:00a–
11:30p

Room
D/E Guided Roundtable Discussions

11:30–
1:00p

Room
F Gourmet Lunch Buffet

1:00p–
1:55p

Room
D/E

“How to Avoid a Title IX Litigation Landmine” – Cheryl Smith,
Western New England University, General Counsel and Title IX Coor-
dinator

2:00p–
2:55p

Room
D/E

“Provocative Speakers On Campus: How Cal State Fullerton Suc-
cessfully Hosted Milo Yiannopoulos” – Scot Willey, California State
University Fullerton Police Department, Captain

3:00p–
3:55p

Room
D/E

“First Amendment and Free Speech: How Will This Play Out on
Your Campus?” – Steven Ozug, Bristol Community College, Vice
President of Students, Preparedness and Compliance

3:55p–
4:00p

Room
D/E Announcements

7:30a–
8:25a

Room
D/E Gourmet Hot Breakfast Buffet

8:30a–
11:45a

Room
D/E

“The 1 October Shooting: Lessons Learned and Active-Shooter
Prevention” – Brett Zimmerman, Las Vegas Metropolitan Police De-
partment, Assistant Sheriff

11:50a–
12:00p

Room
D/E

Conference Closing Remarks



Tuesday, February 20
Active Shooter, Big Problems: Lessons Learned

Guilbert Brown (left), Pennsyl-
vania State System of Higher Edu-
cation, Office of the Chancellor,
Acting Assistant Vice Chancellor
and Angela Vincent, Edinboro
University of Pennsylvania,
Chief of Police

Edinboro University of Pennsylvania (EUP) is a regional public university
with approximately 6,000 students situated in a resort community of about the
same size. In 2016 EUP was ranked among the top 30 safest college campuses
in the nation. Nevertheless within a four month period from November 2014 –
March 2015 EUP experienced two active shooter situations resulting in cam-
pus lockdowns.

In this presentation two members of EUP’s Emergency Response Team (ERT)
including its Chief of Police and Vice President for Finance & Administration
describe the strengths, weaknesses and lessons learned from two such events
within a relatively short time period. Lessons from the first incident resulted in
improvements in the ERT response to the second; however, issues outside the
immediate control of the ERT in the second incident indicated a further need
for improved coordination in the future.

On November 17, 2014 a shooting occurred one block from the EUP campus.
Witnesses at the scene described up to two armed gunmen heading in the direc-
tion of the university fieldhouse where a men’s basketball game was just be-
ginning and hundreds of students and members of the community were watch-
ing. EUP implemented its active shooter protocol, issuing text message timely
notice alerts to all members of the campus community and ultimately calling
for a general campus lockdown.

As the Emergency Response Team convened at the police station – at that time
the designated Emergency Operations Center (EOC) – shortcomings in prepa-
ration for such an event soon became apparent. Telephone lines were flooded
with calls from national and local media, concerned parents, and faculty and
students in classrooms across campus.

The flood of phone calls competed with incident response actions. EOC com-
puters, when started up, required operating system updates that rendered them
useless for long periods of time.
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The command structure itself was tested, as was coordination between the EUP
police department, local town police and Pennsylvania State Police who had
been present in the fieldhouse at the time of the lockdown and now were par-
ticipating in the emergency response. There were multiple unknowns: were the
perpetrators locked inside the fieldhouse or located elsewhere in locked facili-
ties on campus? Communication between law enforcement agencies was key to
ultimately lifting the lockdown. In the debrief following this incident EUP
made note of multiple needed improvements in its emergency response plan
for active shooter situations.

Those plan revisions were tested when on March 20, 2015 another shooting
occurred near campus. EUP again issued a timely warning followed by a cam-
pus lockdown based on a possible armed robbery, shooting victim and assault
victim. Because the event occurred after 11 p.m. and the lockdown was lifted
around 6 a.m. there was not as much on campus activity as during the prior
incident. The ERT communicated effectively and was kept updated throughout
the night via a bridge phone line. Compared to the prior incident, campus com-
munications were nearly flawless. However, communications shortcomings
between law enforcement agencies ultimately delayed resolution of the lock-
down by EUP.

The presenters will describe how, in these situations, communications were
key to driving decisions and effective action. The many lessons learned from
both situations will be described and discussed.

Takeaways

1. Communications: The importance of constant communication with the
campus community: frequent updates. Timely decision making re: alerts,
lockdown, etc. The importance of sharing information between campus
and local police agencies in order to make informed decisions for the
safety of the entire community. Having procedures in place to handle non-
emergency calls for the purpose of allowing police dispatch the ability to
handle the emergency at hand.

2. Lockdown: Identification of the lockdown capabilities of each building
and who is responsible for the lockdown of non-electronically controlled
buildings. The ability to lockdown campus remotely with the push of a
button (not able to do this yet but still very important). Emphasis needs to
be placed on the occupants securing their room when there is a delay in
securing the exterior of the building. The importance of training students
and employees on active shooter situations (e.g., ALICE training).

3. Emergency Planning: Importance of continuous emergency planning and
exercising the plans. Importance of chain of command in fast-paced emer-
gency situations.
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Working at the Crossroads of Campus Safety and Mental

Health: Prioritizing Safety while Effectively Managing
Student’s Emotional Well-Being

Erin Carcia (left), Babson
College, Associate Director/
Administrative Lieutenant, Public
Safety and Jan Holton, Babson
College, Director, Counseling
Services

Statistically, students are much more likely to die by suicide than from an act
of aggression or violence, yet much of the training campus police and public
safety receive focuses on protecting students from potential harm at the hands
of others. As significant mental health issues become more prevalent on col-
lege and university campuses, we recognize that such issues are often factors
when dealing with safety concerns.

We also acknowledge the challenges for campus police and public safety offi-
cers when dealing with students who may present a safety risk, yet also suffer
from mental illness.

A partnership between public safety and mental health professionals in re-
sponse to these situations is key to successful outcomes.
We will discuss how to create a comprehensive training and response format
which focuses on safety along with a consideration of a student’s emotional
well-being when some form of mental illness is a potential factor.

Through collaboration between campus police, counseling services, the behav-
ioral intervention (CARE) team, and others, we will examine the current chal-
lenges when issues of diversity, mental illness, substance use and threats of
harm to self and others overlap.

Through dialogue and practical training sessions, Babson College has devel-
oped an effective collaboration between campus safety and counseling services
to address such situations.

We will share our training and response protocols, as well as some of our suc-
cesses and ongoing challenges through case examples involving our Public
Safety Department, Crisis Response Team, CARE team, and Counseling Ser-
vices.
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Takeaways

1. How to develop a training program which provides Public Safety officials
a more detailed overview of mental health factors and considerations, to
assist them in providing the most appropriate response and support for
students in crisis.

2. How to create opportunities for dialogue that allow both mental health
professionals and Public Safety officials to have a better understanding of
their respective mindsets and areas of expertise.

3. Present a model of an established BIT/CARE team of coordinated commu-
nication among stakeholders, including Public Safety, involved in manag-
ing situations and managing students of concern, including debrief/after
action plans.

4. How to integrate mental health situations into Crisis and Emergency Man-
agement Planning with consideration of the impact of these situations on
the larger community.

Advanced Campus Protection Strategies
and Data Driven Outcomes

William Adcox (left), University of
Texas Police at Houston, Chief of
Police and Chief Security Officer
and Ray Gerwitz, University of
Texas Police at Houston, Director
Risk Strategy and Operational Excel-
lence

Modern campus policing and security requires an agile and adaptive model to
extend prevention opportunities and promote and organizational commitment
to safety and wellness.

At The University of Texas Police at Houston (UT Police at Houston) we have
a proven ability to nurture a campus-wide ecosystem of prevention, protection,
and preparedness using our innovative Combined Protection Model of service
delivery.

All elements in our Combined Protection Model support traditional policing
and security functions. However, they have been elevated to provide greater
depth and increased value to the protection strategies implemented on behalf of
our campus community.
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Notably, we have tailored these services so that, in part, the entire team is en-
gaged in extending prevention opportunities and improving response to critical
incidents. This approach is complemented by engaging our campus partners in
training and awareness efforts to promote an ecosystem approach to safety
throughout our campus.

As a whole, the Combined Protection Model is a thoughtful and unified ap-
proach that creates a spirit of engagement and execution while promoting stra-
tegic, financial, and performance synergies that have ultimately resulted in
elevated performance and improved outcomes for The UT Police at Houston.
Throughout our presentation we will integrate how the outcomes focused data
is visualized and utilized by departmental leaders to impact safety and adapt
our service inventory to meet changes in our campus risk profile.

We will discuss case studies describing how these partnerships have success-
fully resolved major crisis events at our campus, and how we are moving away
from a response based prosecution model into an organizational health and
wellness focused organization.

Takeaways

1. Learn how our department’s Combined Protection Model is extends pre-
vention opportunities and enhances critical incident response.

2. Understand how team skill sets and departmental programs are recali-
brated to remain aligned with an ever-changing risk portfolios.

3. Learn how visualization tools are leveraged to enable staff at all levels to
improve protection strategy outcomes and better understand safety and our
services inventory.

Meeting the Students in their World: A Proactive and
Successful Approach to Direct and Engaging Discussion

on Safety, Security and Sexual Violence Matters

Mike Raters (left), Wabash
College, Dean of Students and
Rich Woods, Wabash College,
Director of Safety and Security
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This session will feature Wabash College’s direct approach to educating stu-
dents on matters of safety, security, and sexual violence. Dean of Students,
Mike Raters, and Director of Safety and Security, Rich Woods, will share their
annual practice of meeting with all students, in their residences and fraternities,
to articulate definitions, scenarios, legal standards, and expectations of positive
behavior in social settings.

At the beginning of each academic year, the two speakers (along with Associ-
ate Dean Marc Welch) visit each living unit at times arranged with the Resi-
dent Assistants and Fraternity Officers, for an hour-long discussion (twenty
minutes for each speaker). In their fifth year, this annual tradition is now ex-
pected, even welcomed, by the students. The intent is to be able to be specific
and direct with the students, providing not only important legal and safety in-
formation, but also clear and valuable advice for them to stay out of harm’s
way.

Takeaways

1. Keys to a strong relationship/partnership between the Dean’s Office and
Safety and Security Office, leading to strong and impactful education of
our students.

2. A simple approach, one that is adaptable to any college or university set-
ting, to engaging students on critical matters in their lives.

3. Tips, advice, and practice in encouraging, and then handling, the difficult
questions and “what-if” scenarios students need to proactively consider.

Building a Campus Coalition for Mental Health
and Suicide Prevention

Brian Kassar (left), Montana
State University, Staff
Psychologist and Suicide
Prevention Coordinator and Betsy
Asserson, Montana State Univer-
sity Director of Counseling &
Psychological Services

Students, parents, and university stakeholders are often concerned about active
shooter incidents and violence against others. While these are important topics
to address, campuses are statistically much more likely to face incidents related
to mental health crises, suicide attempts, and completed suicides.
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Data from the 2017 ACHA/NCHA survey show that almost 30% of students
had experienced significant depression in the last year, and almost 10% had
suicidal ideation. These are not individual issues—estimates are that over 100
students/staff are impacted by the completed suicide of one student. Addition-
ally, there is a risk of suicide contagion in smaller communities that experience
suicide. This topic is essential not just for clinicians, but for anyone working in
administrative, preventive, student support, or security roles.

This presentation will focus on 5 areas to promote mental health services, de-
crease mental health crises, and respond to issues around suicide. BUILDING
A MENTAL HEALTH COALITION: A campus-wide effort is necessary to
implement a comprehensive mental health plan to increase awareness/
utilization of services and decrease suicide attempts/completions.

Learn which key stakeholders to include on a coalition to make strategic plans
to address mental health issues and respond to campus crises, and how to util-
ize existing Behavioral Intervention Teams in this effort.

SCREENING: Learn strategies for screening students to catch mental health
issues early to prevent them from developing into crisis situations or more se-
vere conditions.

MEANS REDUCTION: Strategies for reducing access to lethal means to re-
duce the likelihood of impulsive suicidal actions will be addressed.

GATEKEEPER TRAINING: Implement training on campus to teach students,
faculty, staff, and parents how to recognize signs of suicide and how to refer
for treatment.

CREATING A CRISIS PROTOCOL: Learn how to create a campus-wide pro-
tocol to address these issues proactively, as well as how to implement a post-
vention strategy to reduce suicide contagion and increase support for students
in the wake of a campus suicide.

This presentation will discuss research and best practices for implementing the
above strategies, as well as discuss the successes and struggles they’ve experi-
enced on their own campus and within the university system. Facilitators will
utilize a lecture format with audience discussion/questions to provide an infor-
mative, interactive discussion on this important topic. As recipients of a Sub-
stance Abuse Mental Health Services Administration (SAMHSA) campus pre-
vention grant, the presenters have received extensive consultation from SAM-
HSA and the Suicide Prevention Resource Center (SPRC) and Jed Foundation.
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Dr. Brian Kassar is a licensed psychologist and Suicide Prevention Coordinator
at Montana State University and brings 17 years of clinical, outreach, and pre-
vention experience. Dr. Betsy Asserson is the Director of Montana State’s
Counseling & Psychological Services, and has 16 years of experience as a cli-
nician, training coordinator, and director of Clinical Services. Both have also
served on the Montana University System/Board of Regents Mental Health
Task Force to address these issues on all campuses in the Montana University
System.

Takeaways

1. How to build a Coalition for Mental Health to ensure that student wellness
and suicide prevention is everyone’s role, as well as to create a Campus
Protocol for mental health crises that implements post-vention strategies to
reduce suicide contagion.

2. How to reduce access to lethal means to reduce the likelihood of impulsive
suicidal action.

3. How screening and gatekeeper training can increase referrals to treatment
to reduce the likelihood of mental health issues evolving into crises or
attempted/completed suicides.

Off Label Emergency Operations Centers:
10 Easy-to-Do Hacks to Get Your EOC Ready!

Marc Burdiss, Northern Arizona University Police,
Director of Emergency Management

EOC technology is everywhere is one is willing to think outside the box to find
it. Marc Burdiss will share 10 EOC hacks that emergency managers can put
into use with little, or no cost.

These Off Label uses of technology and products will have your emergency
operations center staff quickly hitting the ground, sharing information, and
coordinating emergencies with low cost, over the counter items that will save
thousands over the polished vendor versions you may not be able to afford.
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Campus safety budgets are shrinking and the available grant resources are
dwindling or non-existent at the same time threats appear to be increasing.
Emergency managers and campus safety directors need to be innovative in
finding solutions, adopting technology, and being prepared for all hazards.

Mr. Burdiss has spent his more than 15 years in emergency management gath-
ering ideas, trying new hacks, and sharing what he has learned; especially
when it is cheap and easy. This presentation will share 10 of the easy to imple-
ment hacks to that participants can take home and implement with a minimal
amount of money and time.

The main objectives of the presentation are:

 Share what low cost, over the counter technology can support EOC opera-
tions.

 Describe free or low cost alternatives to more expensive vendor products.
 Identify ways that generic consumer technologies can be used to add re-

dundancy and resilience to existing or new EOCs.

Takeaways

1. Attendees will learn what new technology can assist them in operating an
emergency operations center.

2. Attendees will learn how to leverage free online collaborative and stream-
ing technology to gather and share information in an emergency.

3. Attendees will learn how open source online collaborative tools can assist
with public information operations in an emergency.

Foreign Nationals: What Law Enforcement
Needs to Know

Henry McGowen, Federal Law Enforcement Training
Center – DHS, Attorney-Advisor (Instructor)
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This topic will inform campus officials, in particular campus law enforcement
officers, what they need to know regarding the legal obligations and proce-
dures required when detaining or arresting foreign nationals in the U.S., in-
cluding on college campuses.

America’s colleges and universities enjoy students from across the globe.
Some of these students however, either knowingly or unwittingly, violate our
laws while they are here. Campus police are many times the first law enforce-
ment officers to make contact with these students and investigate their actions.
Criminal activity on our campuses may be perpetrated by non-students as well
and these same rules apply.

Federal law and international treaties to which the United States has bound
itself require law enforcement officers to follow specific requirements when-
ever they detain, arrest or imprison citizens of other nations, i.e. foreign nation-
als. This course explores the legal basis of the requirements that law enforce-
ment must follow when investigating suspected criminal action by a foreign
national.

There are also related requirements law enforcement needs to follow when
interacting with foreign national victims of crime, and/or those which have
suffered an accident resulting in death or serious injury. Campus police are
sometimes the lead agency in dealing with these situations.

These requirements also apply to foreign nationals with diplomatic immunity.
While most college students are not in diplomatic roles directly, some are chil-
dren of diplomats, and may fall under these requirements.

There are important distinctions to be aware of when dealing with foreign na-
tional suspects who have some level of diplomatic immunity and those who do
not.

Takeaways

1. The legal requirements for dealing with foreign national suspects of crime.
2. The legal requirements for handling foreign national suspects who have

diplomatic immunity.
3. The legal notification requirements for handling foreign national minors or

adults who have been involved in accidents resulting in serious injury or
death.
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Trading Places: Transitioning from

Municipal to University Policing

Ceaser Moore (left), University
of Houston, Assistant Vice Chan-
cellor System Police Operations
UH System / Chief of Police UH
and Russell Miller, University of
Houston, Captain of Police

Many persons in municipal law enforcement, choose to transition to university
policing at various points of their career. It may be widely believed that polic-
ing is policing and thus the transition will be relatively easy. Those considering
such a change should be prepared for a monumental shift in the way police
business is conducted. University policing has nuances that must be learned in
order to be truly successful.

Personal experiences will be shared that highlight common areas of conflict
and opportunity:

1. Environmental Assessment
2. Clery Training and Compliance
3. Departmental History
4. Funding – Sources and Acquisition
5. Culture
6. Decision Making

By sharing personal experiences and providing useful, practical takeaways,
those attending the session will be better prepared when assuming a leadership
role within a university police agency.

Takeaways

1. How to assess Clery compliance and training needs.
2. How to frame decision making.
3. How to conduct and environmental assessment.
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Consolidating Police Services at Three Higher-Education

Campuses into One Unified Force

Adam Garcia (left), The University of Nevada, Reno – University Police Ser-
vices, Assistant Vice President and Director; Todd Renwick (center),
The University of Nevada, Reno – University Police Services, Assistant Chief;
and J. Kyle Dalpe, Truckee Meadows Community College, Interim Dean,
Technical Sciences & Governmental Relations Liaison

A consolidation of Police Services, combining law enforcement of the Univer-
sity of Nevada, Reno, Truckee Meadows Community College, and the Desert
Research Institute (all in Reno, Nevada) had been discussed for years, and at
the direction of the Nevada System of Higher Education, the process began in
early 2016. Ultimately, the consolidation was to decommission the Community
College Police Department and provide police services by the University of
Nevada, Reno Police Services.

The process and its development came at a time when the campus climate on
this topic was the most heated as campus violence continued to make headlines
across the country and significant and heated opposition to the proposal existed
by the community college and its police department.

While keeping safety a priority, the team tasked with the project were able to
work through the apprehension of the college community; ensuring stake-
holders were part of the process and comfortable with the changes that were to
be made. The team led negotiations, vetted and completed the plan through a
strong and transparent communication process, problem solving, and bringing
together campus stakeholders and university partners.

Despite the opposition, the newly consolidated department was approved by
the Board and became a reality July 1, 2016. Now known as University Police
Services, the department provides police services to approximately 40,000 stu-
dents, faculty and staff at three very different and distinct institutions.
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Over the course of the last year, Police Services has successfully integrated
itself within the campus community through a variety of methods. Members of
the department have built trust that came because of working together on a
daily basis, and fostered cooperation and interaction.

While maintenance of safety was the overriding philosophy as the team
worked on consolidation, the result was a savings to the Nevada System of
Higher Education of $641,225.85 in FY 17 with an annual savings of $432,000
thereafter; an expanded 24/7 law enforcement coverage to all of the campuses;
greater range of skills due to the expanded size of the department; standardized
policies and procedures and significant organizational efficiencies by merging,
among other processes, evidence, records management and clerical support and
overall pooling of resources.

Takeaways

1. Collaborative and shared governance, resources and expertise
2. Creative cost savings, organizational efficiency
3. Campus climate as it relates to change
4. Campus messaging, inclusion and transparency

Terrorism: Thinking Globally, Reacting Locally

Chris Calbert, City of Zachary (Louisiana),
Chief Administrative Officer

This presentation provides a unique perspective on “terrorism” generally and is
intended to heighten the awareness levels of university officials, allied and
community partners, emergency planners, and campus and mutual aid first
responders alike.

The training serves to identify specific and in-depth threat concerns from do-
mestic and international radicals and extremists, while offering insightful in-
formation on available first response training for America’s public Safety com-
munity.
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The presentation specifically addresses the “explosives threat” – the favored
terrorist tactic and concludes by addressing the proactive planning required to
prevent, rather than to react to such an attack.

Takeaways

1. Terrorism Definition/Terrorism Overview Statement/Terrorist Methodol-
ogy.

2. Types of Terrorism/ Tactics and threats consideration.
3. The Anatomy of an Explosive Event – Street Chemistry 101.
4. The Blast Injury Mechanism (Intangibles).
5. Protective Concepts (Time / Distance/ Shielding).
6. Planning Consideration (Preparing to Prevent Versus Preparing to Re-

spond).

CEU Credits

New Mexico Tech will issue a NMT/DHS “Certificate of Attendance” for this
conference presentation. CEU credits are also available, but must be secured
by contacting the university. If interested in CEU credit, you must sign the
attendee roster, which will be available in the presentation room during the
session.

How to Avoid a Title IX Litigation Landmine

Cheryl Smith, Western New England University,
General Counsel and Title IX Coordinator

I have served as General Counsel at Western New England for 16 years, and as
Title IX Coordinator since April 2017. Balancing the rights of both the Com-
plainant and the Respondent is a tightrope that every University is facing;
Much litigation filed by parties in these cases stems from dissatisfaction with
outcomes. Therefore, process and appeal rights, and well as detailed and robust
investigations are essential. Fairness and equity must be afforded to both par-
ties. The talk will provide a summary of the legal landscape of this issue in the
six years since the OCR issued the Dear Colleague letter.
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It will then provide hypotheticals for discussion as to the issue of consent. Stu-
dent conduct issues will be discussed wherein there may be Title IX violations,
and other conduct issues that may be not be Title IX, but may be offenses un-
der the University’s code of conduct. What types of cases are ripe for informal
resolution? What types are cases require investigation and adjudication. What
hearing format is best to ensure equity and fairness to both parties.

Takeaways

1. Never assume culpability or innocence.
2. Document to ensure impartiality and fairness.
3. Social media postings and texts and voice mail are always essential evi-

dence in investigating these types of issues for credibility assessments.

Provocative Speakers On Campus: How Cal State
Fullerton Successfully Hosted Milo Yiannopoulos

Scot Willey, California State University Fullerton Police
Department, Captain

One of the most important and current issues facing law enforcement today is
our ability to safely host a provocative speaker. Campus law enforcement, in
particular, has seen this extreme challenge in its many facets. Several of these
events have resulted in injuries to citizens and police, extensive damage to
property, costs of safety in the millions, and lawsuits filed from both sides.

At Cal State Fullerton Police Department, we faced all of these challenges after
our department was notified that our campus Republican group wanted to host
provocative speaker Milo Yiannopoulos on Halloween night in 2017. Yian-
nopoulos has been a polarizing figure in current politics and his appearance, or
cancellation of, has led to several mass protests that exploded into violence.
Cal State  Fullerton is no different than any other campus in the coun-
try. We’ve all dealt with protests for decades. However, as we do in every as-
pect of law enforcement, we have to adapt to the current trends that are occur-
ring around the country and constantly alter our approach to these incidents.
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Cal State Fullerton Police Department spent months learning from others and
planning our event accordingly. We knew immediately that we would not be
able to handle this event alone. Although we were in charge up to, during, and
after the event, we knew we would not be successful unless we partnered with
many different agencies/departments, inside and outside of the Cal State Uni-
versity system.

The collaboration we have been building over the years with our local law en-
forcement partners and all of the divisions within the university, led to the suc-
cessful planning and execution which resulted in a positive outcome. Our com-
mand staff was involved in dozens of meetings and presentations that drove
that collaboration. We were supported by our university president and cabinet
in all of our security methodologies as we were able to discuss all of what we
had learned from other incidents.

We were joined by 275 Police Officers (including Horses, Bomb Dogs, Heli-
copters, Campus Managers, etc.) from over 30 different local, state, and federal
law enforcement agencies to build an overwhelming force to quell any serious
unlawful activities.

We learned many approaches that worked well and many that we would need
to improve upon when we host another provocative speaker.

Takeaways

1. Importance of Adapting to Current Trends.
2. Collaboration Within and Outside Your Community is Key.
3. Overwhelming Presence as a Tactic.

First Amendment and Free Speech:
How will this play out on your campus?

Steven Ozug, Bristol Community College, Vice
President of Students, Preparedness and Compliance
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One of the bedrock principles of our country, Free Speech, has also been an
important principles on our college campuses. In recent times that principle has
found itself in the center of controversy. That controversy plays out without
significant disruption or chaos most of the time. Increasingly though major
disruption and even violence have resulted on our campuses when ideologies
and opinions have clashed.

This session will provide an overview of some of the legal tenets of Free
Speech. It will also focus on several court cases and challenges ultimately re-
sulting in rulings by the Supreme Court. Lastly, the session will help partici-
pants understand the delicate balance college officials must maintain in grap-
pling with Free Speech issues.

The 1 October Shooting: Lessons Learned
and Active-Shooter Prevention

Brett Zimmerman, Las Vegas Metropolitan Police
Department, Assistant Sheriff

Assistant Sheriff Brett Zimmerman was one of the first responders to the most
deadly mass shooting committed by an individual in U.S. history when on Oct.
1, 2017 a gunman opened fire on a crowd of concertgoers at the Route 91 Har-
vest music festival on the Las Vegas Strip, leaving 58 people dead and more
than 850 injured. The shooter fired more than 1,100 rounds from his 32nd-
floor hotel room in the nearby Mandalay Bay resort, before being found dead
by police from a self-inflicted gunshot wound to the head.

Assistant Sheriff Zimmerman will discuss his on-the-ground experience, first-
responder and community response, and lessons learned to improve active-
shooter prevention and response. The presentation is followed by a one-hour
open Q&A session.

Thursday, February 22
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